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AL QARYAN PUTS ITS TRUS

SIGNIFICANT BOOST IN MELTING CAPACITY

NEW APPRENTICES LAUNCH THEIR CAREERS

ABP RESUMES COMMERCIAL TRAINING PROGRAMS

ABP LEADERSHIP SETS THE COURSE FOR THE FUTURE

STRATEGY MEETING WITH ABP MANAGEMENT, GENERAL MANAGERS, AND DEPARTMENT HEADS
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Introduction

Some projects represent
more than just the delivery of
technology. The latest success at
Al Qaryan Steel in Saudi Arabia
is precisely such a project. This
is not just about two induction
furnaces, cutting-edge process
control, and digital networking
- it's about the courage to forge
a new path, and the foresight to
follow it with conviction.

Al Qaryan’s renewed trust
in ABP reflects a strong
partnership - one that has

grown steadily over the years.
It's also a testament to the
trust placed in the engineering
excellence and  innovative
strength that define ABP. Our
solutions lay the foundation for
steel production that's not only
efficient and cost-effective, but
also committed to responsibility:
for the people who work with
it and the environment we all
share.

At ABP Induction, we're proud to
play our part. We firmly believe:
with solutions like these, we truly
are “Your partner on the way fo
zero emission.”

With best regards
and Gldck auf!
Till Schreiter, CEO

Leadership advances
ABP’s strategic vision

International meeting at BVB Stadium

Where is ABP Induction headed
in the coming years - and what
strategy should guide that journey?
Management, the General
Managers of ABP’s international
subsidiaries, and the heads of
technical departments discussed
these questions during a strategy
meeting at company headquarters
in Dortmund.

After the strategic principles for
future action were defined in
Sweden last year, this year’s focus
was on setting time-bound goals
and identifying the key stakeholders
needed to support them. After
several intensive seminar days in
Sprockhével, the individual groups
presented their results at company
headquarters in Dortmund.

AL IDUNA @) PA

Technical topics from day-to-day
operations were also discussed at
headquarters, and one evening,
guests from Germany and abroad
were treated to a special highlight: a
stadium tour of Signal Iduna Park -
from the players’ locker room to the
coach’s bench. It became clear that
Borussia Dortmund is known as far
away as Mexico, making the walk
through the players’ tunnel info the
stadium a truly special experience.
Of course, a group photo in the
press conference room was a must.
All in all, it was a highly productive
and engaging strategy meeting -
one that sharpened our focus on
the future and brought the team
even closer together. Because it's
the people who make ABP Induction
what it is.

RK

Team photo in the press conference room at Signal Iduna Park - in
Dortmund and Sprockhével, management developed future strategies.
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New apprentices start at ABP

Including renewed support in the commercial sector

ABP
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The new apprentices have started at the Dortmund site: Lukas Bitterschulte, trainer for construction mechanics
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(left), and Rouven Grabowski, trainer for electronics technicians in industrial engineering (right), are supervising
Nikita Zabarin (construction mechanic) and Polat Yesilkaya (electronics technician for industrial engineering).
Tim Mitroussis is starting out as a prospective industrial clerk - marking the first time in years that ABP has
resumed training in this area, with the goal of ensuring high-quality succession for senior colleagues. The
apprentices rotate through various departments, giving them the opportunity to gain valuable knowledge and
build connections with their colleagues. One thing is clear: apprentices will once again be recruited for 2026. A
total of 228 applications were received for the newly launched apprenticeship cohort. Currently, 15 apprentices

are active at ABP.

Together for a greener future

Employees of ABP India planted trees at the local site

Through a tree-planting initiative,
ABP India employees demonstrated
that sustainability and a strong
sense of community go hand
in hand. Around 50 trees were
planted near the two facilities — a
contribution to a greener industrial
environment and a step towards
greater environmental awareness in
everyday work life.

On June 17, 2025, ABP Induction India
hosted a special action day: under the
motto “A Contribution to a Greener

Industrial Area,” where employees
came together to plant trees. Around
50 young frees were planted in the
vicinity of the facilities.

The initiative was all about team spirit
and environmental awareness. All
employees pitched inwith enthusiasm,
clearly showing that sustainability isn't
just a global concern - it's something
that can be actively embraced right
where we work. The goal of the
initiative was fo make the immediate
surroundings of the factories greener
while also strengthening awareness

of ecological responsibility within the
company.
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The ABP facility in Saudi Arabia.
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Forging the future of
steel production

Al Qaryan Steel is embracing ABP’s induction technology, achieving a significant
boost in melting capacity while ensuring high-availability production.

A new era of steelmaking has
begun at Al Qaryan Steel in
Dammam, Saudi Arabia: the
long-established manufacturer is
investing in the latest generation
of induction furnaces, relying on
ABP Induction’s proven technology.
Awarded in September 2022 and
now entering the commissioning
phase, the project highlights Al
Qaryan Steel’s trust in its long-
standing partner ABP - and at the

same time sending a clear signal
for sustainable, efficient, and
future-proof steel production.

The projectholds special significance
for both parties. Al Qaryan Steel,
a leading producer in the region,
has been successfully using ABP
technology since 2017. Several
systems have beenin daily operation
for years. The positive experience
and  collaborative  partnership

NEWS

OCTOBER 2025

were decisive facfors in choosing
ABP for the new melting plant as
well. “During this time, both sides
have learned a lot from each other
and built up expertise together,”
explains Alexander Keller, Head
of System Sales at ABP Induction.
“This has not only led fo a close
partnership, but also allowed us to
directly incorporate the experience
gained over the past years info
the new plant - enhanced by our
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latest technological developments”
Over time, induction furnaces have
proven to be highly effective units
for melting in steel production and
are especially used in mini and
micro steel mills for manufacturing
both construction-grade and high-
alloy steels.

Specifically, ABP is supplying two
high-performance medium-
frequency  induction  furnaces
of the IFM9 type, powered by a
TWIN-POWER®  energy system
delivering 14,000 kW. Thanks to the
TWIN-POWER® principle, converter
power can be distributed freely
and confinuously between both

furnaces, without the need for
additional switches. This enables
scenarios like melfing with one

furnace and simultaneous sintering
or holding with the other one. The
principle involves an increased
degree of utilization of the converter,
lower maintenance costs and lower

investment costs compared fo
separate energy supplies.

This  significantly  increases Al
Qaryan’s  melting capacity and

creates the basis for highly available
and reliable production. The scope
of delivery also includes the EcoTop
hood for environmentally friendly
exhaust  management, remote
service options, and the latest
DICU 3 controller. The package
is rounded out by ABP’s melfing
processor PRODAPT® Enterprise
with crucible monitoring system:
PRODAPT®  handles demand-
driven energy control for melting,
holding, cold start-up, sintering,
and communication with charge
preparation.

The decision to go with ABP was
driven not only by its technology.
Service, support, and long-term care
also played a key role. “Ultimately,
it wasn’t just the equipment - it
was also the collaboration and
our service offering that made the
difference,” emphasizes Keller. For
Al Qaryan Steel, the investment
marks a strategically significant
move: it boosts production capacity,
enhances system availability,

and increases reliability through
the deployment of cutting-edge
technology. At the same time, the
project clearly reflects a strong
commitment to sustainability. The
use of induction technology enables
a drastic reduction in COB emissions
- and in many cases, it even
allows for nearly climate-neutral
operations. “With the right scrap and
process management systems, we
can now achieve the highest quality
standards in the final product -
while reducing both investment and
operating costs and significantly
improving our  environmental
footprint” Keller adds. In addition,
“the use of induction furnace
technology also leads to improved
working conditions.”

Installation and commissioning of
the new plant began in 2025, with
final acceptance scheduled for this
autumn. It’s already clear that the
project is not only a success for ABP,
but also holds significant relevance
for the entire Middle Eastern market.
It strengthens ABP’s position in the
region, provides a strong reference
for future projects, and reinforces
the company’s role as a technology
leader in the field of induction
technology.

This move reflects Al Qaryan Steel’s
commitment to both continuity
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AIexcmdér Keller (If’r) and Ahmed Riz (right) on-site at the project.
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Installation and commissioning are
in full swing.

and progress: its long-standing
collaboration with ABP is being
carried forward through a state-of-
the-art plant concept that delivers
not only economic efficiency but
also meets the demands of an
increasingly sustainable industry.
For ABP Induction, the order affirms
its strategy of supporting customers
worldwide on their journey foward
an efficient, digital, and climate-
friendly future.
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“Digitalization is the key”

ABP CEO Till Schreiter appeals to the industry at the HartereiPraxis conference

The  metallurgical  machinery
and plant engineering industry
is currently facing enormous

challenges and opportunities. At
HartereiPraxis 2025, hosted by
PROZESSWARME, the magazine
for thermal process technology,
our CEO Till Schreiter — speaking
in his role as Chair of the VDMA
Metallurgy Association — outlined
the challenges currently facing
metallurgical machinery and plant
engineering, particularly in light of
the megatrends of decarbonization,
deglobalization, digitalization, and
demographic change.

He showed how global trade flows
are shiffing: he described Europe’s
export potential, the growing
competitive pressure from Ching,
and increasingly also from India.
Europe remains the most important
market, yet geopolitical tensions
and protfectionist tendencies
are demanding new strategic
approaches. In the USA and Asiq,
both opportunities and risks are
emerging that German plant
manufacturers must address in a
targeted manner.

At the same fime, ambitious climate
targets are rapidly transforming
the  industry.  Decarbonization,
electrification, and the hydrogen
economy are shaping the discussion.
However, the key fo the future
viability of the metallurgical industry
lies not only in the technology itself,
but above all in the consistent
digitalization of all processes, he
explained. Till Schreiter made it clear
in his keynote: digitalization is no
longeran add-on, butafundamental
prerequisite.  Only  those  who
comprehensively record, analyze,
and control processes digitally can
manage the growing complexity of
energy prices, supply bottlenecks,
regulatory requirements, and

CEOTill Schreiter at HartereiPraxis.

customer demands. Especially in
energy-infensive processes, data
must be used in real time to fully
exploit  energy-saving  potential,
enable flexible load management,
and optimally adapt production
workflows to volatile electricity
prices — such as those influenced by
high photovoltaic input.

This makes it clear that digitalization,
especially through the infegration
of production, energy supply,
and  service, offers significant
opportunities to differentiate in
global competition. Those who
invest early can not only optimize
their own production costs, but also

HARTEREIPRAXIS

The heat is on

PROZESSELLIME

offer added value to their customers
through predictive maintenance,
optimized process control, and
data-driven services.

Till Schreiter therefore advocated,
from the VDMA's perspective,
for a clear industrial strategy in
Germany and Europe that considers
digitalization, energy efficiency,
and technological development as
interconnected priorities. The current
uncertainties in the energy markets
must not lead to an investment
backlog. Instead, they should
serve as a prompt to establish the
necessary structures for the industry
of the future.
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Induction as
the perfect
approach

Focus on aluminum in Gdarisk

A team from ABP participated in

the 17th International Scientific
Conference in Gdansk to discuss
innovations in die casting. tukasz
Borkowski presented ABP’s
induction systems for aluminum
in his talk. Afterward, he and
Alexander Keller engaged in in-
depth discussions with the expert
audience.

During the presentation, our
team  highlighted the impact
of current megatrends such as
decarbonization and digitalization
on the metalworking industry. The
energy-infensive melting process in
aluminum die casting is increasingly
coming into focus, driven by high
CO2 emissions, substantial energy
demands, and material losses.

Our experts presented innovative
solutions  to  this  challenge,
focusing on the transition from
gas-fired furnaces to induction
melting systems. Combined with
renewable energy sources, these
systems enable near-zero-emission
production. CO2 emissions can
be reduced by up to 94 percent,
while also achieving greater energy
efficiency and minimizing material
losses.

ABBP
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“Getting things done
and finding solutions”

New colleague: Phillip Schmidt has been strengthening
the team in eastern Germany since December

Phillip Schmidt joined the ABP
team in December. The 31-year-old
studied mechanical engineering at
TU Chemnitz and initially worked
as a process planner. “That was
a full-on office job, which didn’t
quite suit me,” he says. When the
opportunity at ABP arose through
Sales Manager Florian Schéne,
Schmidt seized it. “I thought, ‘That
might suit me better,’ so | just gave
it a try.” Today, it's safe to say it
was the right move.

Phillip Schmidt is based in Chemnitz,
working in the service division and
primarily supporting site operations
in eastern Germany. “In principle,
I’'m part of the service team, working
under Florian Schéne, who is the
sales manager responsible for the
service region in eastern Germany.
And I’'m primarily assigned to site
operations.” His focus is clearly on
technical service: “One of my main
tasks is coil replacement, which
typically comes up every five years
depending on the furnace type. I'm
right there on site, working hands-
on alongside the other technicians.”

Hands-on instead of high-gloss

The differences from his previous
role in the automotive industry
could hardly be greater. “Everything
there was spotless, and every task
required a safety briefing. It's a very
hands-on environment here. There
are problems that need solving,
and | really enjoy working with
customers.” What motivates him
most is the direct impact: “Especially
when unexpected issues disrupt
production, things can get stressful.
But at the end of the day, you walk

away with a good feeling when
things work out. Then you've truly
accomplished something.

In his first few months, Schmidt
spent a significant amount of time
at the Dortmund site. “I was right
in the middle of the workshop,
working in coil production. The
working atmosphere there is very
pleasant - just like on a construction
site: everyone pitches in and works
together to find solutions.” This
practical approach suits his nature
perfectly: “I'm more of a practical
type and did an apprenticeship
before going fo university. That's
why | especially enjoy rolling up my
sleeves in the workshop.”
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Padel power boosts team spirit

A cross-department sports initiative brings colleagues together

Padel tennis is a hit - and ABP
Induction is all in. As part of ABP’s
corporate health management
program, the ABP Health Circle
now regularly invites colleagues
to join in for friendly matches.
The program is organized by
Vitali Herdt, who is delighted with
its growing popularity and the
enthusiasm shown by participants.
This also strengthens the sense
of community among employees,
across departments. The initiative
is supported by ABP’s executive
management.

Padel tennis is considered «
trending sport that’s rapidly gaining
popularity in many  countries.
The dynamic blend of tennis and
squash has quickly found fans
at ABP Induction as well. “We
spontaneously came up with the
idea to organize a round of padel
tennis,” recalls initiator Vitali Herdt.
The first match took place in early
June. Since then, the courts have
been booked regularly, typically
every two fo three weeks.

The response has been strong. On
average, six colleagues take part,
and sometimes even more. ,Both
seasoned players and newcomers
are equally involved. Everyone
gets involved. The feams are mixed
in a way that keeps everyone
challenged while maintaining «
relaxed atmosphere”, says Herdt.
Thanks to its straightforward rules,
beginners can jump in right away.
Rallies develop quickly, creating a
sense of achievement and boosting
motivation.

A key factor in the initiative’s success
is the support it receives from
ABP’s executive management as
part of the Health Circle program.
Court rental, rackets, and balls are
provided - employees incurno costs.
“That makes it very easy for anyone

Being active together - that’s the idea behind ABP’s regular padel tennis
sessions for employees.

to join in,” says Herdt Anyone who
doesn't own a racket can borrow
one. The only personal expenses
are fravel and refreshments at the
venue.

In addition to physical activity and
fun, the initiative offers another
positive effect: padel tennis brings
together colleagues from different
departments who rarely interact
in day-to-day work “This definitely
improves internal communication,”
emphasizes Herdt. “When someone
from logistics  suddenly  finds
themselves paired with a colleague
from engineering or IT on the court,
a whole new kind of exchange
begins” It's a playful way to open
up new channels of collaboration -
and break down a few mental walls
from everyday routines.

Herdt emphasizes that the matches
have a genuine team-building

effect: “When you’re on the court
together in doubles, you're pulling
in the same direction. People cheer
each other on, offer support, and
celebrate successful rallies together
at the end. It brings people closer
together!

Game time ranges from 90 minutes
to two hours, depending on court
availability. Games are usually held
on Thursdays, with coordination
managed via a Teams group
and Outlook invitations. Anyone
interested in joining is encouraged
to reach out to Vitali Herdt, Bettina
Borsig, or Jan Erdmann.

“Padel tennis is instantly fun, even
without much prior experience,”

summarizes Vitali Herdf. “It's all
about  physical activity, shared
enjoyment, and community -

precisely what our Health Circle
stands for”



NEWS

OCTOBER 2025

ABBP

INDUCTION

Online training at the ABP Academy

The program for the second half of 2025 is available - individual training courses

Continuous training and professi-
onal development of personnel are
of immense importance, especi-
ally in view of the ongoing effects
of the shortage of skilled workers,
in order to maintain and increase
productivity and efficiency in your
company. Join the ABP Academy
and benefit from the knowled-
ge and experience of the ABP ex-
perts — in training courses tailored
to your needs and knowledge. You
decide whether you want to learn
in person or conveniently online -
or even combine both approaches.
Our training sessions are primarily
conducted in German and English,
with additional languages availa-
ble upon request. Here are all the
dates at a glance:

Basic Mechanics Training

Process optimization in

cast iron production
German: November 6, 2025 -
10 am to 12 pm

ABP cooling water systems
(Fundamentals)

German: November 10, 2025 -
10 am to 12 pm

English: November 12, 2025 -
2pmto 4 pm

ABP cooling water systems
(Advanced)

German: November 11, 2025 -
10 am to 12 pm

English: November 13, 2025 -
2pmto 4 pm

Safe operation at ABP plants
German: November 14, 2025 -
10 am to 12 pm

German: November 20/21, 2025 -

9 am to 12 pm
English: November 18/19, 2025 -
2pmto 6 pm

Refractory materials for
induction crucible and channel
furnaces

German: November 25, 2025 -
10 am to 12 pm

English: November 25, 2025 -
2pmto 4 pm

Operator training

German: November 28, 2025 -
9amto1pm

English: November 27, 2025 -
2pmto 6 pm

Registration and all further

German: November 5, 2025 -
10 am to 12 pm

English: November 5, 2025 -
2pmto 4 pm

Information, including details on
in-person training sessions

can be found at
abpinduction.com/abp-academy/

Basic maintenance and servicing
work on the Thyristor converter
and its basic operation

Meet the team at the Huttentag

The industry gathering will take place on November 13, 2025 at Messe Essen

What are the outlooks for the steel industry - in Germany and =il > = 3:_:_"6
across global markets? And what innovative solutions can ﬁr’/’,—i ;]L--

help make steel processing more climate-friendly? This is a
conversation we need to have - and there’s hardly a better place
for it than the Hiittentag, the industry gathering at Messe Essen.
ABP Induction will once again be part of the action this year -
with a dedicated booth and a keynote by CEO Till Schreiter, who
will speak on the current state of metallurgical plant engineering.
It all kicks off on November 13, 2025, at 9:30 am.

ABP PEOPLE,
TECHNOLOGY.

INPUCTION |SUCCESS.

“The state of metallurgical plant engineering in light of current
geopolitical and economic disruptions” is the title of the keynote
scheduled for 12:15 p.m., delivered by ABP CEO Till Schreiter, who
will also be speaking in his role as Chairman of the Board of the
VDMA Metallurgy Association. In parallel, ABP experts will be on
site at the booth to present ABP’s solutions for decarbonization
and digitalization.
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A magazine that connects —

25 issues of ABP News

A small milestone for the ABP magazine, featuring news from across the company

With the 25th issue of ABP News,
we’re celebrating not just a
milestone - but a living piece of
our company culture. Because a
company magazine is far more
than paper and ink or a PDF in
your inbox. It's a medium that
brings people together, shares
knowledge, and fosters pride. And
the feedback confirms that we’re
on theright track — and encourages
us to keep going.

Whether it's new products and
solutions, insights into research and
development, or reports from trade
fairs and conferences — ABP News
provides a consistent platform
where complex topics are clearly
structured and vividly explained. For
our colleagues across the company,
it means transparency and a clear
sense of direction. For customers,
partners, and the public, it offers
a behind-the-scenes look - right
through the factory gates.

All threads come together at the
marketing team when it's time
to produce each issue: Evelyn
Brihmann, Ulrike Szymura, and
Sandra Tolksdorf  coordinate

Imprint

ABP editorial staff:

Evelyn Brihmann, Ulrike
Szymura, Sandra Tolksdorf
Realisation:

Michael Braun
(Medienhaus Waltrop)
Suggestions, contributions
and questions
info@abpinduction.com

The marketing team behind ABP News (from left to right): Ulrike Szymura,
Evelyn Brihmann, and Sandra Tolksdorf.

schedules, gather information, and
shape the editorial roadmap. The
texts and layouts are created with
external support - then edited and
sent out for approval. The final result
is a complete issue - in both German
and English - distributed to all ABP
country organizations as well as to
interested partners and customers.
ABP News is published quarterly
- with special editions released in
between to mark key milestones, like
the recent celebration of 20 years of
ABP Induction.

The people behind ABP are just as
important to the editorial team as
the technical topics. Stories about
trainees, anniversaries, or moving

farewells, insights into company
sports, or special events - all of it
brings the magazine to life.

ABP News serves both as a
chronicle and a showcase. Each
issue documents how the company
grows, evolves, and celebrates
its achievements together. The
magazine records where ABP is
active around the world, where
knowledge is shared, and where
new ideas take shape. It reflects the
company’s journey - today and info
the future. It also shows how ABP,
together with its subsidiaries around
the world, is active globally and
presents itself as a reliable partner
to the metalworking industry.



